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CHAPTER I 
BACKGROUND OF THE STUDY 
1. N~ture and Scope of the Study 
The reasons for the study.-- Coburn Classical Institute 
is at present going through a transition period. The trustees 
and principal are endeavoring to increase the enrollment and 
provide the best possible type of training and preparation for 
its students. In recent years there has been a decided 
decrease in enrollment year by year. This is shown clearly 
by the Table 1. In order· that Coburn can give its students 
an effective program, a revaluation of its program is 
necessary. 
Any revaluation of its program would have to take into 
consideration the successes and failures of the graduates in 
the achievement of their goals. The study was undertaken in 
the hope that through the cooperation of recent graduates, 
Coburn Classical Institute could offer a better program to 
its students. 
Justification of the study.-- Every student has a right 
to receive from his school the best training and guidance that 
the school can offer. It is imperative that the school find 
out how its offerings have been received. The graduates of 
a school can criticize most effectively the schools program. 
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Their ideas give the school a basis for judging the extent to 
which it meets the life needs of the ones it serves. To 
secure the help of the graduates in obtaining the necessary 
information that would be helpful in improving the schools 
program, the writer and the principal felt that a survey of 
the recent graduates was justified. 
2 
The scope of the study.-- The principal and the writer 
decided that a survey of the five recent graduated classes 
would give a good representative reaction to the school's 
program, and would give a good picture of the post high school 
placement of the graduates. The classes of 1947, 1948, 1949, 
1950, and 1951 were chosen as the ones to be surveyed. There 
were 300 graduates in these five classes. Table 1 gives the 
enrollment per class. 
2. Values of the Follow-Up Survey 
Basis of a guidance program.-- The follow-up survey could 
profitably be used as a valuable source of information for 
the development of a guidance program. Any study of the 
problems and experiences of former students will provide such 
significant kinds of information as the number of students 
entering higher education, occupational distribution of those 
who have entered employment, the number employed, the number 
who have entered the armed services, the approximate beginning 
salaries of workers, and the types of training pursued. Tne 
information secured can be used effectively in various guidance 
activities and for curriculum development. 
Research.-- Follow-up studies may also become valuable 
for research purposes, aids in determining guidance services 
for school-leavers, and as aids in any school policy-making. 
3 
Improvement of the guidance services.-- School recognize 
more and more the imp ortance of an adequate follow-up survey 
of the school-leavers. Through no other means can the effect-
iveness of the school program be accurately appraised. 
Improvement of any guidance procedure is dependent upon 
a knowledge of its effectiveness. All guidance directors 
should be interested in improving their services. They should 
evaluate their services. The follow-up survey is one of the 
best methods of doing the evaluation. 
Curriculum.-- The follow-up information can be used as 
the basis for improving the educational program. The follow-
up study gives the school a basis for judging the extent to 
which it meets the life needs of the youth it serves. It also 
suggests the kind of needs which must be met. 
The opinion of the curriculum held by the school-leavers 
is an appraisal o~ the school's program which the school can 
not ignore. Critical judgments of the school curriculum, with 
definite suggestions for filling gaps in the schools program, . 
can help in any revision of the curriculum for a more realistic 
program. 
Placen1ent.-- . The use of the follow-up information in 
placement work is very valuable in showing the vocational 
pattern of a community. If the study is carried on over a 
period of years, significant trends in employment practices 
may be shown. The guidance counselor may secure the names of 
employment sources for possible job placement from the 
questionnaires. 
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Guidance material.-- Data from follow-up studies are 
valuable in group discussions and individual counseling also. 
They provide information regarding the succes s es and failures 
of students who have received guidance during their high school 
years and supply f acts about vocational opportunities and 
requirements for other students seeking employment. The 
counselor is in a good position to sp eak realistically and 
with authority on occupations in the community. 
Counseling services to former students.-- The school has 
a continuing responsibility for its students. The fact that 
a student has left school should not stop the guidance depart-
ment from offering him further service. The follow-up study 
can help by finding those who need further guidance. If the 
information secured about graduates is used for their benefit, 
it increases the value of the follow-up study. 
3. Limitations of the Follow-Up Study 
Inquiry form returns.-- In using the questionnaire form 
of a follow-up study, there is always the possibility of 
getting back only a small percentage of the number of 
questionnaires sent out to the graduates. The response can be 
very apathetic. Then the survey does not show a true picture 
of the graduates. 
Mellowing effect of time.-- It is a natural tendency of 
most graduates to look back on their better and happier school 
experiences. They tend to forget the unpleasant experiences. 
Some might recall only unhappy experiences. The returns on 
the questionnaires will reflect this attitude. Again a real 
picture may not be shown. 
Wary graduate.-- There is always the possibility that the 
graduate will not answer the questionnaire truthfully. He may 
wish to present the best possible picture of himself, or he 
may wish to give the answers he thinks the investigator wants. 
In this way the graduate hopes to make the best possible 
impression. 
Cost.-- Any extensive follow-up program takes considerable 
time and money. The postage alone might be a considerable 
item for a guidance department on a strict budget or for the 
individual investigator without school backing. 
4. Procedure 
Type of survey instrument used.-- Because of the number 
of cases involved it was decided that the survey could best 
be conducted through the use of the inquiry form. After 
studying various inquiry forms, the investigator, with the 
help of the principal, developed the form that was used for 
• the survey. The inquiry form was modeled somewhat after the 
one u sed by Bloomfield High School.Y The questions were 
devised so as to give the school h elpful information that 
could be used for the solution of its particular problems. 
The inquiry form is included in the appendix. 
Type of information require~.-- The five general classi-
fications of information required by the investigator were: 
1. Personal 
2. Occupational 
3. Education after leaving Coburn 
4. Reaction to the courses and experiences at Coburn 
5. Suggestions for improvement of Coburn 
Methods of procedure.-- In order to find out if the 
questionnaire was satisfactory and understandable, fifteen 
forms i-J"ere sent out with a letter explaining the use of the 
inquiry form and asking the cooperation of the graduates in 
returning the form promptly. A stamped return envelope was 
also enclosed. Eight inquiry forms were returned. The 
questionnaire was revised slightly, and then 300 t-rere sent 
out to the graduates with an explanatory letter and ret~~n 
envelope. 
6 
Two week s later a follow-up postal card was sent to those 
who had not returned the inquiry form. In another two weeks 
another card was sent out to the remaining graduates who had 
1J Cliff ord P. Froehlich, Guidance Services in Smaller Schools, 
McGraw-Hill Book Company, Inc., Neiv York, 19$0, p. 320. 
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not sent in the form. The follmv-up cards and the letter are 
in the appendix. 
Returns received.-- Of the 300 inquiry forms sent out 160 
or 53 per cent were returned. Table 1 gives the returns by 
class. Seventy forms were returned immediately. The first 
follow-up card caused 60 more to be returned, and only 30 more 
were returned after the second follm..r-up card. 
Table 1. Number and Percent of Graduates 
tfuo Returned the Inquiry Fer m 
Number Number Per Cent 
Class of Answering of Class 
Graduates Form Ans~..rering 
Form 
{1)_ {2) (JJ {4) . 
1947 80 27 33.7 
1948 70 3.5 . 50.0 
1949 63 39 61.9 
1950 57 39 68.4 
1951 30 20 66.6 
Total 300 160 53.3 
A number of letters by relatives of the graduates were 
written to the investigator for the purpose of informing him 
that certain graduates were unable to return the questionnaire 
because they ltere overseas. 
Data on the returns.-- The data on the returns were 
analyzed and classified into five groups, namely: 
1. Personal information 
• 2. Educational status of the graduates surveyed 3. Occupational status of the graduates surveyed 
4. Reactions of the former students to Coburn teachers 
and curriculum 
5. Graduates suggestions for improvement in the school 
program 
These groups are presented in chapters III, IV, V, VI, 
and VII. 
5. Description of the School 
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Type of school.-- Coburn Classical Institute is a private 
college preparatory school. It is located in Waterville, 
Maine, an industrial city of about 20,000 people. The 
industries are paper, cotton cloth, and the famous Hathaway 
shirt. A great majority of the population are French. This 
fact has some bearing on the school because a large number of 
the students are from Waterville and vicinity. 
In the last five years the school population has changed 
from one predominately residential to one made up mainly of 
day students. Following the 1·Tar the school was more ·than half 
made up of veterans. Now there are only three veterans. The 
dormitory students come mostly from Maine, but there are some 
from other States; and in the last few years from Central 
America, Mexico, and Peru. 
Coburn offers only the regular academic course. Foot-
ball, basketball, and baseball have made up the physical 
• 
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training program~ 
The school has given its students more freedom than many 
private schools. Gobu~n is situated near the center of Water-
ville and the resident students can spend their free time in 
the city. 
Colby College is also in Waterville, so the Coburn students 
have the advantages of many of the college facilities, along 
with the college town atmosphere. 
The typical Coburn student is a high school graduate who 
comes to Coburn for one year to better his preparation for 
college. There are a few town students who go to Coburn for 
more than one year. These local students feel they can get a 
better academic training at Coburn than they can at Waterville 
High School. 
I 
I 
I 
CHAPTEr II 
PERSONAL INFORMATION 
1. The Scope ot the Chapter 
Purpose of the personal in[ormation.-- In finding out 
what has become of the graduates of Coburn, what education 
they have acquired, what work t ey have taken up; it is 
necessary that certain personal information be gathered so 
. I 
that a more complete picture ofl the graduate be provided. 
Type of personal infonaati~n.-- The personal information 
included the marital status of rhe graduate, present address, 
membership in civic, fraternal, [ social, and similar organi~ations, 
membership in the armed forces. ! 
2. Location of ~he Graduates 
Living at home.-- The graduates surveyed have only 
recently left school so in age bhey are either in their teens 
or early twenties with some excr ptions. Most of the graduates, 
although away to school or in tre armed service, still have 
as a permanent address their pah:-ent's home address. They 
I -
have not established homes of treir own. In two cases the 
former students, because of the; nature of their work, are 
I 
I 
living away from home but still consider it as home. One boy 
is in the merchant marine traveling constantly to and from 
South America. The other boy h~s accepted a position with an 
-lP-
oil company resulting in his being stationed in the Far East 
for at least five years. 
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Establishing new homes.-- Forty-seven of the graduates, 
who have married, have established their own homes. Although 
they have not moved out of their home towns. Probably the 
short time elap s ed since graduating from Coburn accounts for 
the graduates staying in the same locality . A few of the 
graduates had been married before leaving Coburn, especially 
some of the veterans of World War II. 
Of the 160 former students who answered the questionnaire 
fiive percent have moved from their home towns. Of course one 
of the reasons the lL!_O who did not return the questionnaires 
may have been because of a change of address. 
3. Marital Status of These Surveyed 
Married since graduating from Coburn.-- Only 48 cr 30 
per cent of the respondents have married. Of these 20 were 
from the class of 1947, 17 "i..Jere from the class of 1948, eight 
were from the class of 1949, and three were from the class of 
1950. Twelve from the class of 1947 had children. Nine from 
the class of 1948 had children. Three from both the class of 
1950 and the 1949 class had children. The reader can see from 
Table 2 the marital status of the respondents. Not many 
conclusions can be drawn from the data because of short time 
element. 
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Table 2. Marital Status of the Respondents 
Graduates 
Year Married ~angle Divorced Having 
Chiliren [.Number Percent Number Percent Number Percent Number Percent 
(1) (2} (3) {]J..) (5} 16) (7) ·nn L91 
19~~ 20 12 5 4 2 1 12 7.5 194 17 10 18 11 0 0 9 5 
194<::; 8 5 31 20 0 0 3 2 
1950 3 2 35 23 0 0 3 2 
1951 0 0 20 13 0 0 0 0 
The two divorces happened to the graduates of the class 
of 1947. One of the divorced graduates had one child. 
It would seem that the marital pattern fell into the 
normal category. The more recent graduating classes having 
less marriages and the older classes having the most. 
Single res;eondents . -- Of the 110 single respondents, the 
majority are in school or in the service. Forty eight or 30 
percent of the respondents are serving in the armed forces at 
the present time. Table 3 shoHS how many single and married 
respondents served in the armed services. A true picture of 
the graduates of Coburn may not be shown by the returns of 
the respondents because the students attending Coburn during 
the years 194-7 and 1948 were 75 per cent veterans. This does 
not show up in the table. 
-Table 3. Number and Percent of Graduates 
\iho Have Been or Are in the 
Armed Services 
Nu.rnber Number of Percent ·of 
Class of Responses Responses 
Responses in Service in Service (1} (2 ( ( 1) OJ.T 
1947 27 18 69 
1948 35 14 40 
19L~9 39 17 46 
1950 39 14 36 
1951 20 4 20 
Total 160 67 42 
4. Membership in Organizations 
13 
Civic and social organizations . -- Although the graduates 
had recently left Coburn, forty two or 26 per cent of the 
respondents had joined a civic or social club. Church 
organizations were represented in the clubs joined. A better 
picture of the graduates civic and social accomplishments might 
be obtained a few years later. At present the graduates have 
joined the following organizations: 
American Legion (13) 
Masons (6) 
Y. M. C. A. (4) 
Junior Chamber o£ 
Commerce (3) 
Polish Club 
Grange 
Society of American Foresters 
American Society of Civil 
Engineers 
Knights of Columbus (3) Young Republican Club 
Holy Name Society (2) Italian Community Club 
14 
Mens Club at Church (2) Industrial Management Club 
American Guild of Knights of Pythias 
Organists 
Diversified interests are shown by the different clubs. 
Fraternities and College clubs.-- One indication of good 
social adjustment on the part of those graduates who had gone 
to College is shown by the 46 respondents who had joined 
fraternities and 13 other respondents who were active in 
College clubs. These 59 graduates in college represents 36 
per cent of those graduates who answered the questionnaire. 
• 
• 
CHAPTER III 
EDUCATIONAL INFORNATION 
1. The Scope of the Chapter 
The investigator hopes to show in this chapter the extent 
to which Coburn graduates have continued their education. A 
very large proportion of the graduates go to college or 
continue their education in some way. Also, this chapter will 
shm-1 how the educational background received at Coburn helped 
the graduates . An understanding of the educational experiences 
received at Coburn and their effect on students are of the 
greatest value to the investigator in this study. 
2 •. Post-Coburn Education of Graduates Surveyed 
Number of graduates enrolled in schools.-- At the time of 
the survey 53 Coburn graduates were enrolled in various colleges. 
This represented 33 per cent of the respondents. There were 
also four graduates "i-Iho Here doing graduate work in four 
different universities, namely, New York University, Boston 
University, University of IoHa, and Tufts. 
Graduates who had attended school.-- In addition to the 
students now in school there Here 64 graduates v.rho had attended 
college. This L~O per cent of the 160 graduates, who answered 
the inquiry, in addition to the 33 per cent noH in school, 
makes an impressive 73 per cent of the respondents Hho had 
-15-
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left Coburn to go on to higher education. 
Some of the recent graduates have had to enter the armed 
services before they had the opportunity to go to college. 
If they had been allowed to go to some school the percentage 
would be higher. 
Of the 64 graduates who had attended college, 39 had 
graduated, 14 had left for the armed services, 10 had left 
for personal reasons and only one had left because of low 
marks. 
Colleges and Universities attended.-- The 117 respondents, 
who 1.v-ere either in college or had been in college, shm.;ed a 
great variety of school selection both in location and type. 
Thirty-nine different colleges, universities and bus.iness 
colleges were attended by the respondents. The University of 
Maine was the most popular. Forty-seven of those surveyed. 
went there. Colby College received 17 of those surveyed. The 
influence of the principal plus the many contacts with these 
schools would account for the large percentage of Coburn 
graduates going to them. 
Other schools each receiving four Coburn graduates were 
Boston University, University of Massachusetts and Thomas 
Business College, a local school. Three graduates went to 
1<1Jentworth Institute in Boston. Two graduates 1.v-ent to Boston 
College, Syracuse University, University of New Hampshire, 
and the University of Rhode Island. 
• 
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~~e other 29 schools received only one each of the Coburn 
graduates. The schools were: 
Arnold 
Brown 
Springfield 
Cornell 
Bm-Jdoin 
Bat: .s 
Howard 
Harvard 
Emerson 
Burdett 
Pace 
Bryant 
St. Michaels 
Suffolk 
Rhode Island College of Pharmacy 
University of Miami 
University of Kansas City 
Long Island University 
Norwich University 
University of Chicage 
Massachusetts School of Pharmacy 
Bangor Theological Seminary 
Massachusetts Maritime Academy 
l-1aine Hari time Academy 
Franklin Technical Institute 
West Point 
Nichols Junior College 
Leicester Junior College 
Farmington State Teachers College 
Courses studied in college.-- There were almost as many 
different major courses chosen in college as there were 
different colleges. 
Business administration course proved the leading one 
with 38 graduates taking it. The liberal arts program in 
college drew 31 respondents. A number of courses, such as 
mathematics, French, biology, history, government and economics 
were of first choice in the liberal arts program. Fourteen 
• 
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graduates took the engineering course . Five were interested in 
agriculture and physical education. Four took up the pre-medical 
course and forestry. Two studied pre-dental, political science, 
and architectual construction. Only one student to each of the 
follov.Ting courses: journalism, optometry, bacteriology, art, 
radio, drama, pharmacy , pre-law, theology, building construction, 
and international relations. 
Many of the respondents did not indicate clearly a definite 
choice of course in college. From the courses listed one can 
see the great variety of interests in the Coburn graduates. 
The question was asked, 11 If in college, why did you choose 
your particular field? 11 Table ~- gives the ans1r1ers to the 
questions. 
Table 4. Influences Affected Choice of Course in College 
Per Cent 
Influences Number on 117 students who 
went to College 
(lJ (2) {3) 
Personal aptitude •••••• 76 65.4 
Family influence ••••••• 16 13.6 
School counseling •••••• 12 10.2 
LUre of financial gain . 9 7.8 
School counseling had a very small part apparently in the 
choice of courses. Th.is would lead us to examine closely the 
education as received at Coburn. In the next section the 
investigator will attempt to evaluate the work at Uoburn. 
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3. Evaluation of Coburn Education 
Subject evaluation.-- In trying to find out about the 
curriculum at Coburn, the investigator gave this direction. 
"Please list the subjects or experiences, studied at Coburn, 
which have been most helpful; least helpful; and those you 
think would have been helpful to you that were not offered." 
Table 5 will show what was found. 
Table 5. Evaluation of Coburn Subjects 
Subjects Host Helpful Least Helpful 
Number Per Cent Number Per Cent (1) ( ?\ ( ':l.) (I \ (~) 
English ••••••••• 106 66 4 2.5 
Hathematics ••••• 44 28 0 0 
Algebra ••••••••• 43 27 5 3 
Physics ••••••••• 37 23 7 4 
French •••••••••• 32 20 20 12.5 
Chemist~ ••••••• 28 17 20 12.5 
Plane Geometry •• 23 lL~ 8 5 
Trigonometry •••• 7 4 0 0 
Latin ••.....••.• 5 3 3 2 
Biology ••••••••• 5 3 4 2.5 
History ••••.•••• 5 3 11 7 
Science ••••••••• 4 2.5 1 .6 
l'lusic ••••••••••• , 2 1 0 0 
Advanced 
.Mathematics •••• 1 .. 6 0 0 
Sports .••••.•••• 1 .6 0 0 
Civics •••••••••• 0 0 1 .6 
It should be noted that the subject mathematics includes 
algebra, plane geometry, trigonometry, and advanced mathematics. 
This being the case the 28 per cent should be distributed among 
these subjects. Or these subjects could be grouped under the 
• 
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heading of mathematics to give 73.6 per cent as having found 
some phase of mathematics helpful. 
The fact that only one student found sports helpful 
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indicates nothing because in general sports are not subjects; 
and students would not think to include sports under the title 
of subjects. This s ame criticism may be extended to the 
music item. 
Table 6 lists the subjects which some students thought 
should have been offered . The very slight demand for most of 
these subjects indicates that they are not needed anyway. In 
some cases the students seem to forget the function of a 
preparatory school. The slight demand for religion follows the 
present trend. This trend being a recognition of the need of 
religion in our lives. Students are beginr1ing to think about 
religion and not just take it for granted. 
Table 6. Subjects Which Should Have Been Offered 
Subjects Number Subjects Number 
( 1 ) (2) (1) ( 2) 
Public Speaking ••••• 11 Spanish ••••••••••• .' 2 
Business Psychology ••••••••• 1 
Administration ••••• 7 Employer Relations. 1 
Typing . ...........•• 7 Blue Prints •••••••• 1 
Government •••••••••• 5 Solid Geometry ••••• 1 
Guidance ..... .•..... 5 Shorthand •••••••••• 1 
Mechanical Drawing •• 4 Salesmanship ••.•••• 1 
Practical Courses ••• 4 Geology •••••••••••• 1 
Advanced Biology •••• 3 More Physics ••••••• 1 
Accounting •••••••••• 3 More History ••••••• 1 
Vocabulary •••••••••• 3 Dram.a tics • •....•••• 1 
• 
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Table 6 (concluded) 
Subjects Number Subjects Number 
( 1 ) (?) (1) (2) 
More Social Science 3 Economics •• • •• • •••• ~ 1 
Calculus • ••• • • • ••• • 2 Religion ••••••.••• •• 1 
Basic l·~ath •• • • •• •• • 2 Russian ..... . ....... 1 
Bookkeeping •••••• • • 2 
-
Today more than ever before all classes of workers are 
being called upon to express themselves before others . This 
demand means more training in public speaking . Table 6 reflects 
this idea. 
In ans'tver to the question, "Do you think t he subjects you 
took at Coburn were t he best for you?" the great majority l.J"ere 
p leased wi th their choice of subjects. One hundred seventeen 
answered nYes" to this question and only 19 answered "No" . Of 
the nineteen who ansHered "Non four thought they should have 
taken a business course, four said there subjects were n ot 
connected with their work , f our felt the subjects were 
unnecessary, and one "t..rished he had taken a language . 
Although the students may have wanted to take v arious 
subjects not offered, in answering this question the way they 
did , they showed that what was offered at Coburn lvas basic to 
their future needs . 
Qualities of Coburn tea chers ""- In trying to evaluate the 
preparation received at Coburn the investigator wished to find 
• 
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out what the students liked or disliked about their teachers. 
Table 7 tells the story of what the student expects from his 
teachers. 
Table 7. Evaluation of Teachers at Coburn 
Q;ualities liked most Number Qualities liked least Number 
( 1 ) 7?) 7 ':),~, (jj_) 
Willingness to help. 43 Inability to handle 
Friendliness •••••••• 28 class . .............•• 5 
Personal interest ••• 23 Sarcasm ••••••••••••••• 4 
Understanding ••• .••• 18 Inadequate teaching 
Teaching ability •••• 18 1nethods •••••••••••••• ~-
Patience •••••••••••• 17 Strictness •••••.•••••• 4 
K.nowledge of materia 8 
Firnmess •••• •••••••• 8 
H1.ll11or • ••••••• •••••• • 6 
Fairness •••••••••••• 5 
Socialability ••••••• 4 
Sincerity ••••••••••• 4 
Good personality •••• 4 
Other good and poor qualities were indicated by the 
respondents , but by only one or two. For statistical purposes 
the qualities liked most have been clearly indicated. The 
light response for the qualities liked least would indicate 
that the respondents Here reluctant to commit themselves or 
that the Coburn teachers in general had made a very favorable 
impression on their students. 
The good qualities of the Coburn teachers so out- weighed 
the poor qualities that it would seem that the faculty was 
satisfactory as far as the students were concerned. 
• 
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Coburn experiences.-- There are many experiences in any 
school that may have great and lasting effects on the students. 
The experiences at Coburn that really helped the student are 
listed in Table 8. 
Table 8. 'Host Helpful Coburn Experiences 
Experiences Number Per Cent 
( 1 ) - (?) (?,) 
Formation of good study habits •••••••• 91 56 
Learning to associate with others ••••• 62 38 
Personal associations with certain 
teachers ..... ........................ 50 31 
Association with college-bound ' student~ L12 25 
Extra-curricular activities ••••••••••• 26 15 
Others . ..............................• 10 5 
The experiences listed under "others 11 were: 
1. Being on your own 
2. Night study hall 
3. Development of confidence 
4. Strong competition 
5. Emphasis placed on vocabulary 
6. Homey atmosphere 
It would seem that the students appreciated the effort 
made to make them study. It is also evident that one or the 
important experiences for yom~g people is the learning to 
associate with others. To a great many of the 0oburn graduates 
this association with students and teachers was 1..rorth emphasizing. 
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Along with this evaluation of Coburn experiences the 
follmv-ing question uas asked, 11Did Coburn stimulate your 
interest in or prepare you for an avocation?" Seventy-five 
graduates answered, "No". Forty-nine graduates answered, 
"Yes". The validity of this question is seriously questioned 
by the investigator, who thinks that the word avocation was 
confused with vocation. 
Evaluation of guidance services.-- There is no formal 
guidance program at Coburn. Informal talks with principal and 
teachers have constituted the guidance. In order to find out 
what the graduates might think about certain testing, a few 
questions about testing were included in the inquiry form. 
One question :.-Jas, 11From your own experience, would you advise 
more emphasis on vocational interest testing at Coburn." The 
response wa s definitely in favor of such a test. One hundred 
and two or 64 per cent answered, "Yes". Eleven said, 11 No" and 
22 were not sure. 
Another question was, "Do you think testing for aptitudes 
in specific subjects would have been helpful?" One hundred 
and four teen or 71 per cent were in favor and only 18 ans:.-1ered 
"No". 
The graduates realize the value of a certain amount of 
t~sting and indicate that more testing for guidance would be an 
aid at Coburn in the future. 
Table 9 ansHers the question, "From 1.vhom have you received 
• 
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the most help in planning for your vocation?n 
Table 9. People Helpful in Planning Vocation 
Agencies Number Per Cent 
(1) (::>1 ( ~) 
Teachers •••••••••••••••• 49 30.5 
Parents ••••••• • • • ••••••• 36 22.5 
Friends, Relatives •••••• 29 18.4 
Others . ...............• • 18 11.2 
Principal . .. . •..... . .••• 11 6.8 
The agencies that were listed under 11 othersn were: 
1. Employer--(4) 
2. Veterans AQministration--(2) 
3. \rfife-- (L~) 
4. Priest--(1) 
5. Armed Services--(3) 
6. Librarians-- (1) 
7. U. S. Representative--(1) 
There is different guidance by the school through the 
teachers and principal. However, it is giving in an informal 
manner. In most cases the teacher and the student are not 
conscious of a counseling situation. 
In order to get a clearer picture of the extent to which 
the students at Coburn had decided on their future occupations 
this question ~vas asked, "While at Coburn, had you decided on 
your future occupation? 11 • Seventy-one said "No 11 , while 65 
• 
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graduates who had chosen an occupation, listed 30 different 
occupations. The most popular one being a teacher and coach 
of athletics combination. Ten students chose this field, and 
eight chose the engineering field. 
4. Summary of Educational Information 
Coburn students attending college.-- It was found that a 
great majority of the Coburn students have gone on to college 
and that only a very fev.r of this group drop out of college. 
The selection of colleges and Universities has been very wide, 
covering Ne1r1 England mainly, but extending over the United 
States. Because of nearness and school influence University 
of Maine and Colby College receive a great many CobL~n 
graduates. 
The Coburn students entered many fields in college. So 
many fiel ds of work showed the variety of interests and aptitudes 
that is typical of a group of boys brought together from 
different environments and home levels. 
Coburn education.-- In any school evaluation, prejudice 
plays so strong a role that it is difficult to get a true 
pict.ure. Th.e investigator feels, however, that certain points 
stand out so clearly that they must be of value in any 
consideration of the Coburn program. 
There is some confusion between the thinking of students 
and administrators on the subjects offered by a school. CobL~n, 
being a college preparatory school, is prepared to offer only 
• 
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those subjects which would best open the doors of any college 
to a Coburn graduate . Many of the respondents expressed the 
desire for other types of courses. The one worthy of note was 
the desire for more public speaking. This could well be 
considered. 
In evaluating the courses that are offered, the respondents 
definitely agree that both the English and mathematics courses 
are the most helpful. Emphasis on vocabulary and composition 
have for a long tLme made the Coburn English courses an 
excellent foundation for any college 1·rork. 
That Coburn offers what the students 'tvant is proven by 
the v.ray they answered the question, "Do you think the subjects 
you took at Coburn 1--vere the best for you?" vlhen 73 per cent 
answer "Yes 11 and only 12 per cent answer "No" there is little 
doubt but what the students were pleased with what they 
received at Coburn. 
The respondents noted so many good qualities in the 
teachers and so few poor ones that one gets the impression 
that the students were very favorably impressed by the Crourn 
faculty. The friendships that began in school and have 
continued long afte~vards is proof of this. 
Coburn for many years stressed one important point, and 
that was the development of good study habits. Much time was 
given to study. Although while in school there was criticism 
on tl~e part of the students, as graduates they evidenced their 
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appreciation of this by stating that it was the most helpful 
experience received at Coburn. Over half the respondents 
stated this fact. Ma.king new friends and learning to live 
i·dth a group ivas for many a Coburn experience that had lasting 
benefits. 
The facts derived from Table 9 further indicate the help-
fulness and cooperation of the teachers. Remember that there 
is no guidance program at Coburn, but at least 30 per cent of 
the respondents were influenced by the teachers in choosing 
their vocations. This indicates a great deal of guidance, but 
even more it shows the confidence with which the teachers were 
held. 
The interest shown by the Coburn graduates in vocational 
interest and aptitude tests may help the administration in 
setting up a testing program devised to help the students in 
choosing their v ocations. The respondents definitely indicated 
their desire for such a program. 
In general this survey would indicate that Coburn Classical 
Institute had done a good job in doing what it was designed 
to do--prepare students for college. 
• 
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CHAPTER IV 
OCCUPATIONAL INFORMATION 
1. The Scope of the Chapter 
There are limitations on the occupational information 
about so recent graduates. As has been shmm in the previous 
chapter most of the Coburn graduates are college bound and a 
large percentage of these graduates are still in college. 
There are enough graduates working so as to make possible some 
job classification. 
The investigator in this chapter will give information as 
to what types of jobs were obtained, the salary range, how many 
graduates have jobs, how they obtained training, and how they 
obtained the jobs. 
It is important that the school lmovT Hhat its graduates 
are doing, and how the graduates feel about the school's role 
in preparing them for their work . 
Probably the greatest contribution of the occupational 
information obtained through a survey is its usefulness to the 
students in school. Local 1...rorking conditions are of vi tal 
importance to the student s and the answers of recent graduates 
about these conditions can help the school advise the students. 
Coburn would receive less value from the occupational 
information because its students are not mainly local • 
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2. Present Employment Status of the Graduates 
Number employed.-- At the time of the survey there were 
51 or 32 per cent full time employed respondents. The other 
respondents either being in school or in the Armed Services. 
I 
None of the respondents listed themselves as unemployed and 
seeking work. There were many 1.vho 'tfere part time employed 
Hhile going to college. Only those em.ployed full time will be 
I 
considered as employed in this study. 
Types of work.-- The 51 full time workers had nearly 51 
different jobs. The following is a list of the jobs of the 
Coburn .graduates: 
Teacher - Coach Engineer 
Paper maker Assistant Engineer 
Laborer Bookkeeper 
Salesman Truck driver 
Air-craft worker :Nachinist 
Woolen mill worker Plumber 
Time keeper (construction) 
Nurse (general) 
Clerk, (drug store) 
Accountant 
Entomologist 
Floor man 
(drug store) 
Assistant Manager 
Pharmacist 
Optician 
Narketeer (oil) 
Admlnistrator 
Estimator (building) 
Efficiency 1.v-ork (shirt factory) 
Teller (bank) 
• 
• 
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Store keeper 
Propeller tester 
Aircraft engine 
Repair man (shoe machinery) 
Passenger agent (airlines) 
Drafting engineer (steel products) 
tester 
Meat cutter 
Teacher 
Inspector (radar 
equipment) 
Production man (jet 
engines) 
Insurance supervisor 
Optometrist 
Assessor 
Receiving clerk (shoe factory) 
Pad man (woolen mill) 
The industries represented by this list of jobs are_ many 
and varied . They are located in many parts of the country. 
In Table 10 the investigator will locate the workers by states. 
Table 10. Location of Workers by States 
States Number of Workers . . 
1 (~2~) ____ __ 
Maire • • • • • • • • • • • • 28 
1\iassachusetts.... 12 
New York......... 3 
California....... 2 
Connecticut...... 1 
Tennessee........ 1 
The four workers not l isted in this table are working out 
of the United States. One is an administrator of a plantation 
in Haiti. Two are in the merchant marine working as assistant 
engineers on oil tankers for the Gulf Oil Corporation. One 
• 
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works for the Standard Vacuum Oil Company in the Far East . 
Of the graduates who ~owrk in Haine only 16 are working in 
the vlaterville area. The workers had had their jobs from a 
week's time to over five years. This would be natural because 
some of the graduates of Coburn Hould just be graduating from 
college. The statistics of time on the job in this survey have 
little meaning and are therefore not included in this survey. 
Method of obtaining positions.-- Personal application ~vas 
the foremost means of securing jcbs. 
Table 11. Methods of Obtaining Present Positions 
Methods Used Number 
(1 ) (_2_) 
Personal application............... 33 
Friends and relatives.............. 8 
College placement bureau........... 7 
Employment agency.................. 1 
Newspaper or magazine ads.......... 1 
Civic Service...................... 1 
Total. • . . . . . . . . . . . . . . . . . . . . . . . . . 51 
Number of jobs held.-- Only 12 of the 51 employed graduates 
held more than one full time position. There were many who 
held smmner jobs 'tvhile going to school. Of the 12 graduates 
who had more than one job only four had had three or more jobs. 
Again because of the short time some of the graduates have had 
their positions no conclusions should be drawn about the number 
• 
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or positions held. 
Training for present position.-- In ans1-J"er to the question, 
11\fuere did you get your training for your present job? 11 tvrenty 
three graduates received training in school. Thirty five state·d 
they got their training on the job. "While two got their 
training in the Navy. Some respondents checked both "In 
schooln and 11 on the job". 
It is interesting to note that 35 or nearly 70 per cent or 
the employed respondents got their training on the job. 
Regardless of the amount of schooling, this on the job training 
seems necessary. 
Job satisfa ction.-- Forty one indicated that they were 
satisfied with their present job and gave the follmving as 
reasons why: 
Interesting work Progressive 
Promising future Self-satisfying 
Good pay Dealing with people 
Good working conditions Grot-ring company 
Good associates Career work 
Not routine Partnership basis 
Educational Clean work 
Ten Here not satisfied with their jobs and gave as reasons: 
Not interesting Shift work 
No future Not enough money 
Dislike of factory work Wish to travel 
• Dislike selling High School teaching instead of Elementary teaching 
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With 80 per cent of the employed graduates enjoying their 
work, there is all indications of good v.rork adjustments on the 
part of the Coburn graduates . They chose their careers well. 
Wage range of employed respondents.-- Good pay was one of 
the reasons why some were satisfied with their jobs as vJ'ell as 
poor pay a reason for dissatisfaction. ltJhat one would consider 
good pay another might consider a low wage. Wages were not the 
prime features of any job, but it is interesting to note the 
wage range. Table 12 gives a good picture of it. 
Table 12. Weekly Salary Wage of Graduates 
Range in dollars Number 
(]J _f2) 
25 to 35. . • • • • . • • • • • • • • • • • • • 0 
36 to 45 • • • . • • . • • • • • • • • • • • • • 4 
46 .to 55 • • . • . • • • • • • • • • • • • • • • 7 56 to 65.................... 9 
66 to 75.................... 11 
Over 75 •......••..••.....•.. ~ . 18 
Those who had expressed dissatisfaction with their wages 
were not in the lower ranges. Those in the lower ranges liked 
their jobs although in general the employed graduates received 
good wages , it was not low 'tvages that caused job dissatisfaction. 
These findings go along vd th the findings in Chapter IV. The 
investigator fo~tnd only ~ per cent of the students going to 
• 
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college chose their courses because of financial gain. 
y' 
Future vocational guidance.-- The two questions were ask ed 
about future vocational guidance, narnely; 11Do you believe y ou 
will need any future vocational guidance? 11 and rrif so, to whom 
vrould you turn for advise? 11 Forty one per cent of the employ ed 
graduates and 43 per cent of all the respondents thought they 
'\vould need futu.re vocational guidance. \fuile ~~7 per cent of 
the employed thought t h ey would not need future help, only 34 
per cent of all the respondents thought the same way. Table 13 
will answer th~ second question. 
Table 13. Preferred Vocational Advisors 
Advisors Employ ed Graduates All Graduates 
Number Percent Number Percent 
(1) ( 2) l3J .(4) C~) 
Present employer •••••• 14 27 20 13 
Friends, relatives ••.• 7 14 23 lh. c: . / 
Coburn teachers ••••••• 7 14 11 7 
Coburn principal •••••• 5 10 7 ~~ 
Parents ••••••••••••••• 5 10 22 14 
Others •••••••••••••••• 5 10 26 16 
Under nothers 11 the ones to whom the graduates 1-Jould turn 
for future vocational guidance were indicated as: 
College advisors and teachers 
Experienced workers in field of interest 
g Ibid., P. r;a:·. 
Guidance Section of Veterans Administration 
Whoever was qualified 
Business associates 
Vocational specialist 
Prospective employer 
Wife 
Priest 
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Those graduates who indicated "present employer" to whom 
they would turn for advice, but who were either in school or 
in the Armed Services, must have been referring to the employer 
under whom they worked before entering the Armed Services or 
before entering school. 
3. Summary of the Occupational Information 
The survey being of a recent nature as far as the Coburn 
graduates are concerned finds less than a third of the respondents 
employed. This is probably a true picture of any preparatory 
school where its graduates are nearly all college material. 
The employed graduates are from the 1947 and 1948 classes. 
This gave them a chance to finish college. Or they are those 
graduates who never did go to college except possibly a 
business school. In a fe1v- years the occupational status of the 
classes surveyed will be completely different with nearly all 
of them working. 
The survey is significant for what it can't shmv-. It does 
not show local working conditions. Those employed are spread 
• 
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over too large an area and are in too many dif~erent occupations. 
The graduates tend to go il1to the professional and skilled 
occupations with the resultant high degree of job satisfaction 
as well as high wages . 
Four of the graduates Here self-employed while others v.rere 
connected with family establishments. 
The survey sho1r1ed few job changes. Again the short time 
of employment for many would have much to do with this fact. 
A survey of the same group in a few years might show a different 
picture. 
As this group represents those graduates who did not go 
to college, excluding those Hho went into the armed services 
who also would not have gone to college, the employment picture 
is not really a true one for the classes surveyed. Given time 
to get employment the members of the surveyed classes might 
very 'l.vell change the status of this survey to an even more 
professional and semi-professional classification • 
CHAPTER V 
GRADUATES SUGGESTIONS FOR IMPROVEMENT IN PROGRAM AT COBURN 
1. Scope of the Chapter 
One of the important and most worthwhile aspects of a 
survey of this type is the considered criticism of the graduates. 
The investigator hoped that the graduates would freely give 
suggestions about the Coburn progrma with the idea of improving 
it. To find out what suggestions the graduates might have this 
question was asked, "If you have any suggestions that would 
improve the program at Goburn, please indicate below.n 
The scope of this chapter is to present the suggestions 
offered and the conclusions that might be drawn. from them. 
2. Suggestions for Improvement of Coburn Program 
Number of suggestions offered .-- A large number of the 
respondents did not write any comment to the question. There 
vlere 90 graduates or 56 per cent who did make comments and 
suggestions. These suggestions ranged from simple statements 
to lengthy paragraphs. Some of the respondents had a number 
of suggestions for improvement, while others had none. Instead 
the comment was made that the Coburn program was very adequate. 
The graduates suggestions.-- Because of the many con~ents 
and suggestions, the investigator had arranged them in several 
-38-
different categories in the hope that this arrangement will 
make for better and clearer understanding. 
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The first group of suggestions are those pertaining to 
sugg ested courses. There was considerable interest in a public 
speaking course. The ability to speak before groups was 
recognized as a prime requisite for those going to college and 
into the business world. Typing and reading courses were also 
stressed. The following is a list of the desired courses: 
Publ ic speaking Typing 
Reading Business 
Spa~ish Accounting 
Industrial Arts Drama 
Hanagement and Labor fvlechanical Drawing 
More language Hore advanced science 
The course suggestions were based on personal needs in 
most instances with not much thought for their usefulness to 
the majority of the students. 
Other corn.ments pertaining to courses Here: 
1. Correct English should be stressed in all courses. 
2. Informality in very small classes with 100 per em t 
participation in discussion. 
3. Use of motion pictu~es in courses. 
4. Use standard .examinations in all courses for 
national comparisons . 
5. Hore attention to current Horld affairs. 
• 6. More essays and \vritten t-vork. 
7. Compulsory courses in practical psychology and 
political geography. 
8. A cou~se to make students think. 
4o 
9. Work at Coburn a great aid in college. The grammar 
and l angu age courses were ivorth a year at colle ge. 
10. Courses taugh t were more like those in college. 
11. More use of essay questions as preparation for 
college -;,-vork. 
12. Develop more interest in various courses. 
The category of suggestions which received the greatest 
number of comments tvas that dealing with more recrea tion and 
extra curricula activities. The following is a list of these 
suggestions with the number having the same suggestion . 
1. More recreation and extra curricula activities ••• lO 
2. More dancing . . . . . . . . . . . . . . . . . . . • . . . . . . . . • . . . • • . • • 5 
3. More pa.:rties ..•••.••••••••••.•••••••••••••••••••• 4 
4. More social events ••••••••••••••••••••••••••••••• 4 
~ 5. Social etiquette taught 
6. Interests attached to local high school program. 
n~e graduates have become guidance conscious. There were 
a number of very good suggestions that t·:rould come in the 
general ca tegory of guidance. The suggestions were: 
1. Aptitude tests ••••••••••••••••••••••••••••••••••• 8 
2. Vocational help •••••••••••••••••••••••••••••••••• 5 
3. Vocational interest test ••••••••••••••••••••••••••• 4 
4. Occupations course ••••••••••••••••••••••••••••••••• 4 
5. l'Iore cou.nseling •••••••••••••••••••••••••••••••••••• 3 
6. Educational help ••••••••••••••••••••••••••••••••••• 2 
7. Better guidance department ••••••••••••••••••••••••• 2 
8. Films to show occupational opportunities in each course 
9. Lectures from prominent people in various fields of work 
10. Discuss future plans in coordination "tvith class 1..rork 
There were a few COllli~ents concerning the athletic program. 
In order to understand the variance in comments about the 
athletic program, one should know that within the period covered 
by this survey, the caliber of the football and basketball teams 
changed from teams capable of playing against college teams to 
teams hardly able to hold their mm against a small high school 
team. This -vms due to the drop out of veterans as students. 
Some co:nnnents are: 
1. A better athletic program •••••••••••••••••••••••••• 5 
2. Part scholarships to athletes •••••••••••••••••••••• 2 
3. Physical education for all students 
4. Better sports equipment 
5. Limit athletics to size of student body 
Two of the customs greatly disliked but at the same time 
appreciated by many were the evening study hours and the rule 
of li~Lts out at 10 o'clock. Naturally there were a n~mber of 
comments about these customs: 
1. Later curfew for those over 21 •••••••••••••••••••• 2 
2. Allow students over 21 to come and go like college 
students 
3. Compulsory study hours were a decided help in the vray 
of self-determined, solid study habits 
4. Coburn taught me hov-r to study 
5. Study not mandatory (no designated time or place) 
6. Allow student to 1.vork on his .own so as to build for 
self responsibility 
7. Earlier study hours for upper classes so as to have 
more time off in evening. 
8. Evening study hours cut out so one could learn to 
study by himself. . . . . . . . . . . . • . . • . • . . • . . . . . . . . . . . . . • 2 
9. Lights and radio allowed after hours 
10. Not strict enough study habits 
The teachers came in for their share of criticism. During 
the period covered by the survey there had been a n~mber of 
teacher :. changes around a permanent staff of three or four. 
Again the co~ments varied greatly. 
1. All male atmosphere good, enjoyed teacher participation 
in basketball, volleyball, etc. 
2. Low rate of teacher turnover so as to have less con-
flicting methods of teaching 
3. Better instructors (discipline and putting across the 
subject) 
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• 4. Use modern and progressive teaching techniques 
5. Teachers excellent and methods good 
The respondents had •this to say about the Coburn program 
1. Everything adequate and satisfactory •••••••••••••• 9 
2. Coburn is a wonderful school. I appreciate now more 
than ever the chance and privilege of going there. 
3. Promote co-education 
4, Discipline so strong no chance to learn self-
discipline. 
5. Too much religious emphasis 
6. Improve grounds , buildings , etc ••••••••••••••••••• 3 
7. Not~ing lacking in academic progr~1 
8. Keep it as it is, Liberal education 
9. Less emphasis on homework and more on learning to 
think independently 
10. Coburn has excellent program but wish it slightly 
more liberal in regard to home1,-10rk 
11. Have extensive preparation for College Entrance 
Exa.mination · 
' 12. Cut out the coat and tie deal for meals 
13. Take personal interest in the poor students 
14. College should not be emphasized as ultimate goal 
but a means of realizing maturity of thought, economic 
security, and proper mental development. 
•• 
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15'. Learn to talce notes 
16. Scholarships to local schools 
17. Scholastic program at Coburn excellent, living 
conditions could stand improvement 
18. Need well equipped science lab 
19. Get new campus 
20. Specialize in certain fields 
21. Tour of a college so as to give better appreciation 
of education. 
3. Summary of the Graduates Suggestions 
for Improvement of Coburn Program 
It 1r1ould be fine if one could assume that the J-t4 per cent 
1-..rho did not offer suggestions Here completely satisfied -vrith 
the Coburn program. In part this Hould be true but there 
would also be many who would not desire to co~~it themselves 
on this question. It would be best to rely on the comments 
given for knowledge as to how the graduates felt about the 
Coburn program. 
The graduates did hit upon a number of the weak points in 
the Coburn program. There is very little guidance 1rrork 
attempted. A more complete testing and co~mseling service 
could well be carried on. Another weak spot is the recreat ional 
program. The initiative has been left to the students at 
times and the results have been poor. A more active extra 
curricula program might '1:vell b e good publicity in addition t o 
its other benefits. 
As the enrolil1ent at Coburn is falling off some of the 
suggestions about scholarships might be useful ideas. Con-
sideration of them by the Trustees might lead to a means of 
increasing the enrollment. 
The suggestions do not show a general trend of thought 
in various categories except possibly guidance and recreation. 
Many corr~ents are directly opposite others. The cow~1ents are 
interesting, but considered separately are only as valuable 
as the worthiness of the idea expressed. 
Careful consideration of the suggestions would well bring 
about some changes or additions to the Coburn program. For a 
long time stress has been laid on certain study habits. There 
is a strong feeling in some graduates that the students should 
be allm,;ed to study as he wishes . This, they contend, not 
only promotes self-discipline but is a preparat ion for college 
studying. Such criticism is good to consider in any proposed 
change of study hours. Other suggestions about other topics 
can well be examined before making any change. 
The graduates showed a real interest in the welfare of 
Coburn by contributing their comments and suggestions. If 
any value is to be derived from this survey it •..rill come from 
a utilization of the worthwhile suggestions. 
• 
CHAPTER VI 
SUMMARY AND CONCLUSIONS 
1. Summary 
Personal information.-- This survey shows that very few 
of the recent graduates have mai•ried. The graduates tend to 
finish their education first. A small percent of the 1947 and 
1948 classes have married. 
A natural corollary to being unmarried is the living at 
home of the graduates. There has been a minimum of moving. 
At the time of the survey there were almost a third of the 
respondents in the Armed Services, another third in various 
schools and the remainder I·JOrking. 
Educational information.-- Three fourths of the respondents 
were either in college or had attended colle ge. n~is would be 
a high percentage for a regular high school, but for a college 
preparatory it is not too high. Although these graduates from 
Coburn 1-rent to many colleges throughout the United States, 
almost half went to the University of Maine with Colby getting 
one tenth of the graduates. 
The liberal arts program was taken up by the largest 
number of students, and the business administration cou~se was 
t h e most popular course. TI~ere was a very large number of 
different courses chosen for major courses. 
-46-
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Education at Coburn.-- In reference to the courses offered 
at Cob~~n the respondents indicated that mathematics and English 
were the most helpful. The graduates shm-red a definite desire 
for a public speaking course to be added to the curriculum. 
Other courses were suggested but not enough to consider 
seriously. 
The respondents were satisfied with the Coburn faculty. 
Criticisms in the favor for outweighed those against them. 
The survey showed that the graduates were satisfied v.ri th 
the Coburn program but they felt that in some areas, such as 
guidance, more could be done by the school. 
Occupational information.-- The survey Has least helpful 
in its inforn1ation about that third of the respondents who 
were working . The work was so varied and carried on in so 
many different places that no conclusions k-iere made other than 
the orie that the respondents were well adjusted to their 
occupat ions. In counseling students at Coburn about occupations 
some of the individual inquiry forms might be useful as sources 
of inforn1ation about a particular job. 
Suggestions for Coburn improvement.-- The suggestions 
offered by the respondents were in general good and helpful. 
The desire for more vocational and educational information 
were strongly emphasized. 
2. Limitations of This Study 
This survey was conducted at a time when many of the 
• 
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graduates covered by the survey were in the Services. The 
questionnaires were delayed in reaching them and in some cases 
were left at home to wait for the return of the service man. 
Th e survey also covered two distinct groups of graduates. 
One very large group were in college, having had no occupational 
experience. The working group had been working for such a 
short time a good occupational survey could not be secured. 
Nm-r that the survey is over, the investigator thinks that 
for occupational information the survey should go back to 
cover classes that have been out of Coburn at least four years. 
3. Recornnendations 
The investigator, after studying the findings of this 
survey and with the kno1-rledge that the Coburn budget may not 
warrent some of the suggestions, offers the following 
recommendations : 
1 . A vocational and educational information service 
2. A more comprehensive testing program including: 
a. Intelligence tests 
b. Interest tests 
c. Reading tests 
d. Aptitude tests 
c. Adjustment inventory 
3. An analys~ of each course to meed college requirements 
4. Public speaking course 
5. Continuous follow-up 
• 6. A definite recreational program 
7. l-1ore social activities 
8. Revised athletic schedule 
9. Scholarships 
a. Athletic 
b. Scholastic 
10. Better athletic equipment including gymnasium 
11. Full time athletic coach 
12. Promotion of co-educat ion 
13. Improvement of school Plant 
4. Conclusion 
The investigator thinks that this survey has shovm that 
Cob~~n is giving a definite service in educating a certain 
type of boy who needs that additional year of secondary 
schooling. The graduates uphold the educational practices at 
Cobtu~n but wish to see it up with the times in modern teaching 
methods and guidance. 
• 
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Dear Former Pupils, 
Waterville High School 
Waterville, Maine 
November 20, 1952 
Even thou ~:-;h both you and I have left Coburn, I am still 
interest ed in you; in whet you are doing, how well you like 
your work, etc. I am now counseling s~udents at Waterville 
:High School . I have shift ed my work from Math to Guidance • . 
You can supply me with information that will help me in 
my work; e,nd a1so be h e lpf1..ll :L.n planning the curriculum at 
Coburn and to be of the z r catest b enefit to those taking 
cours es th ere in the future. 
To obtain such infornw.tion, I am conducting a follow-up 
study of the graduates within the lest six years. I have. 
preper·ed a questionnaire, which, though it looks long , can 
be filled out in just a few minutes. 
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Thos e of you who graduated in 1947 or before do not know 
me, but the r ost of you do. This information will help me 
greatly . Please fill out the questionnaire and return it to 
me. All ·informat ion will be confidential and will be us e d for 
statistica l p u rpos e s only . Plea.se reply promptly. I shall 
be mos t grateful for your co-operation. 
I hope everything is going wel~ with you. You may be 
interested to know that Mr. Smith is teaching at Higgins, 
that Mr. Houghton j_s principal at Peacham Acacemy, Peacham , 
Vermont, and that Miss Ha rdy is very happily married and is 
liviDg in Worcester, Mass. 
Sincerely yours, 
/a/~-£&;~ 
Charles Bartlett 
Enclosures 
(l) L E: tter 
(2) C~uestionnaire Form 
(3) Stamped, self-addressed envelope 
. J 
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A FOLLOW-UP SURVEY OF COBURN GRADUATES 51 
1. Name=----~~~------------~~~--------------~~~~~--------Last First Maiden Name 
2. Address: __ ~~~----------~~~--------------~~~------------Street City State 
3. Marital Status: Single Married Widowe~a----- Divorce~a----- No. of Children ---
4. Graduation Date: 
------------------
Prese.nt Age _____ ...._..:. ____ _ 
5. State membership in civic, fraternal, social, and similar organizations: ____________________________________________ _ 
6. What is your present employment status? 
a. Employed for wages, full time 
b. Employed for wages, part time 
c. Unemployed and seeking work 
d. Armed Forces 
e. · Housewife 
f. In school part time 
7. Please fillin employment data. Include military experience. 
Indicate present position first. 
~mf.~oyer and Business or Length of Occupational Dut1.es You 
.neAt inn Pr'oduct Emnlovment Title Perform 
(Example) 
Hollingsworth Paper Mill 1 yr ,. 6 mos. rvrachinist 
& Whitney 
1. -
2. 
). 
4. 
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8. How did you obtain your positi~n (s) after graduation? 
a. Personal application lst Job 2nd Job 3rd Job Other 
b. Employment agency 
c. College placement bureau -------
d. Friends or relatives 
e. Newspaper or magazine ad -------
f. Civil Service 
9. Where did you get your training for your present job? 
a. In school 
b. 
c. 
On the job 
-----Elsewhere (Name it) 
--------------------------------
.10. Are you satisfied with your _present job? 
a. Yes Why? b. No ----- Why ~n~o~t~.------------------------~-------------
11. If willing, please indicate your weekly salary wage. 
a. 
b. 
c. 125 to · ~· 35 ---- 36 to 45 
------- 46 to 55 
d. 
e. 
f. 
$56 to $65 $66 to $75 
over $75 
12. While at Coburn, had you decided on your future occupation? 
Yes ___ No ·--- I:( "Yes", please state what it was ______ _ 
13. Please list the subjects or experiences, studied at Coburn, 
which have been most helpful; least helpful; and those you 
think would have been helpful to you that were not offered. 
Most helpful Least helpful . Should have been offered 
14. From whom have you received the most help in planning for 
your vocation? 
a. Teachers d. Others (Please indicate 
b. J;'arents 
c. Principal e. Fr1.ends, relatives 
15. From your own experience, would you advise more emphasis 
on vacational aptitude testing at Coburn? 
Yes No Not sure 
who) 
• 
• 
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16. Do you believe you will have need for any future vocational 
guidance? Yes No 
17. If so, to whom would you turn for advice? 
a. . Coburn teachers d • Parents 
b. Coburn Principal e. Friends relatives 
c. Present employer f. Others {Please indicate) 
lS. Do you think the subjects you took at Coburn were the best 
for you? 
a. Yes---- b. No Why not? 
19. What schools have you attended since graduating from Coburn? 
Dates Courses Degree of Reason for 
Name of School From/To Studied Certificate Leaving 
Received 
(Example) 
194$-50 University of Bus. Adm. B. B.A. Graduated 
' ' Maine 
1. 
2. : 
I 
). 
20. Do you think testing for aptitudes in specific subjects would 
have been helpful? Yes No · 
21. Which of your Coburn experiences do you feel were most helpful? 
a. Extra-curricular activities 
----b. Learning to . associate with others 
c. Personal associations with c€rtain teachers 
d.------- Formation of good study habits 
e. 
f. 
Association with college-bound students 
--- Others (Please list) 
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22. What were the outstanding qualities of the teacher you remember 
as having been most helpful to you at Coburn? 
Qualities liked most Qualities liked least 
23. If in college, why did you choose your particular field? 
a. 
b. 
_____ Family influence 
Personal aptitude 
c. 
d. 
Lure of financial gain 
----- School counseling 
24. Did Coburn stimulate your interest in or prepare you for an 
avocation? Yes No 
----
a. How? 
b. What avocation? 
25. If you have any suggestions th~t would improve the program 
at Coburn, please indicate below. 
I '-
t I 
~ 
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December 15, 1952 
Dear Coburn Graduates, 
Recently you received a confidential questionnaire 
on nA Follow-Up Survey of Coburn Graduates". It is 
essential that I include your opinions in my final 
tabulations. Please fill in and return the question-
naires. I would appreciate, very much, your 
consideration of this . inquiry form. 
If you have returned your questionnaire, please 
accept my sincere tharurs for the personal contri-
bution you have made to this study. 
Charles Bartlett 
January 12, 1953 
Dear Former Student: 
I am appealing to you once more on behalf of 
myself and Coburn. Will you kindly fill in and 
return the questionnaire 11Follmv-Up Survey of 
Cobv.rn Graduates 11 • 
P~ase accept my most sincere thanks for your 
help and cooperation. 
Sincerely yours, 
Charles Bartlett 
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